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(331) CEO=Chief Executive Officer COO=Chief Operating Officer CSO=Chief Strategy Officer

CAO = Chief Administrative Officer CFO=Chief Finandal Officer CX0 = Chief Transformation Officer

HMC =Headquarters Management Committee  ALM = Asset Liability Management

) VT AT LAGHRERECAD. FRET T (o= [ (o= T T oM esnE

(¥3) AEEESATNIHAGSDEREECEHAEN TN, TOIATERTT 3CLETEEHAOT. TELRERUESSOFTRSL TEET.

X5 @RS A OMER

TREP CFO . E=EBS
(AIXE) (FRIE) BRI 3P
E,V e | %‘ﬁ%
okt . Nt
(Zx=ErY) BINREEA (Esps)
= T e l Ti%%ﬁ

EfTeT EfTeT EfTeT



	
	CG報告書260619
	CG報告書260619選定理由




