
 

(Translation) 

 

April 30, 2025 

 

Company name: Fuji Media Holdings, Inc. 

Representative: Osamu Kanemitsu, 

President and Representative Director 

(Stock Code No: 4676, Prime of Tokyo Stock Exchange) 

Contact: Kenji Shimizu, 

Executive Vice President 

Telephone: +81-3-3570-8000 

 

Regarding Revisions to “Notice of Receipt of the Report by the Third-Party Committee” 

 

Fuji Media Holdings, Inc. (the “Company”) and its subsidiary, Fuji Television Network, Inc., 

released the investigation report by the Third-Party Committee in the form of the March 31, 2025 

notice entitled “Notice of Receipt of the Report by the Third-Party Committee,” but we hereby give 

notice that the Third-Party Committee has notified us of some revisions to the contents of the report. 

 

Exact revisions are as follows, and we will disclose the revised investigation report (English 

Summary Version) reflecting the following revisions. 

 

Page number, Relevant 

section 

Error (revised sections are 

underlined) 

Correction 

Released Version 

Page 

3 

I., Part 5.1, table, 

“10th meeting” 

3025 2025 

Page 

11 

Fifth line from the 

top 

“The Company’s internal full-

time officers (directors, Audit & 

Supervisory Committee 

members, auditors) for the 83rd 

Term in which this Case took 

place were as follows.” 

“The Company’s internal full-time 

officers (directors, Audit & 

Supervisory Committee members, 

auditors) for the 83rd Term, which is 

the business year in which the 

occurrence date of this Case (June 2, 

2023) fell, were as follows.” 

Page 

11 

Table, second row 

(“Shuji Kanoh”) × 

“Name” column 

Shuji Kanoh Masaki Miyauchi 

Page 

11 

Table, second row 

(“Shuji Kanoh”) × 

Chairman and Representative 

Director 

Chairman and Representative 

Director 

Note: This document has been translated from the Japanese original for reference purposes only. 

In the event of any discrepancy between this translated document and the Japanese original, 

the original shall prevail. 



 

“FMH” column *Resigned on January 27, 2025 

Page 

11 

Table, second row 

(“Shuji Kanoh”) × 

“Fuji TV” column 

Chairman and Representative 

Director 

*Resigned on January 27, 2025 

Chairman and Representative 

Director 

Page 

11 

Table, fifth row 

(“Ryosuke Fukami”) 

× “FMH” column 

Senior Executive Managing 

Director 

Director 

Page 

11 

Table, fifteenth row 

(“Takao Yanobe”) × 

“Fuji TV” column 

Executive Vice President Director 

Page 

11 

Table, nineteenth row 

(“Masato Ishihara”) 

× “Fuji TV” column 

Senior Executive Managing 

Director 

Director 

Page 

11 

Immediately below 

the table 

“The previous job positions of 

FMH outside directors for the 83rd 

Term and their interests in FMH 

are as follows.” 

“The previous job positions of FMH 

outside directors on and after the 

Case occurrence date (June 2, 2023) 

and their interests in FMH are as 

follows.” 

Page 

12 

Table, second row 

(“Kiyoto Saito”) 

The description in the 

“Correction” column is added to 

the right of the relevant section. 

(As a third bullet point:) 

“On June 26, 2024, appointed as an 

FMH outside director” 

Page 

12 

Table, seventh row 

(“Makiko Yoshida”) 

The description in the  

“Correction” column is added to 

the right of the relevant section. 

(As a fifth bullet point:) 

“On June 26, 2024, appointed as an 

FMH outside director” 

Page 

30 

III., Part 4.1.(4), 

fourth paragraph, 

first line 

“However, around the 10th of the 

same month, Woman A visited the 

Health Consultation Room …” 

“However, around July 10 of the 

same year, Woman A visited the 

Health Consultation Room …” 

Page 

58 

III., Part 5.2.(2)F(e), 

first paragraph, first 

line 

“No advice was sought from 

experts who specialize in business 

and human rights, harassment, 

risk management, or assistance 

for victims of violence leading to 

PTSD.” 

“No advice was sought from experts 

who specialize in business and 

human rights, harassment, risk 

management, or assistance for 

victims of sexual violence leading to 

PTSD.” 

Page 

59 

III., Part 5.2.(2)F(e), 

second paragraph, 

fifth line 

“It is appropriate to appoint a 

clinical psychologist, certified 

public psychologist or the like 

who specializes in assisting 

victims of violence leading to 

“It is appropriate to appoint a 

clinical psychologist, certified public 

psychologist or the like who 

specializes in assisting victims of 

sexual violence leading to PTSD.” 



 

PTSD.” 

Page 

62 

IV., Part 1.1.(1), third 

paragraph, second 

line 

“… on October 12, 2025 …” “… on October 12, 2024 …” 

Page 

66 

IV., Part 1.2.(2), 

fourth paragraph, 

fifth line 

“On the same day, a reporter from 

the newspaper Sports Nippon also 

visited M’s home for a direct 

interview …” 

“On the same day, a reporter also 

visited M’s home for a direct 

interview …” 

Page 

92 

IV., Part 2.3.(4)B, 

first paragraph, third 

line 

“FMH and Fuji TV directors” “FMH and Fuji TV Board of 

Directors” 

Page 

93 

IV., Part 2.3.(4)D, 

fourth paragraph, 

first line 

“Vice Chairman Endo, who was 

observing the conference from a 

different room,” 

“Vice Chairman Endo, who was 

observing the employee 

explanatory meeting from a 

different room,” 

Page 

143 

V., Part 4.1.(1), 

second line from the 

bottom 

“On the preceding date, B told R, 

‘At 5:45 p.m. … when you arrive 

at the elevator hall on the first 

floor, please call j … We’ll have a 

drinking party in the suite.’” 

“On the preceding date, B told S, 

‘At 5:45 p.m. … when you arrive at 

the elevator hall on the first floor, 

please call j … We’ll have a 

drinking party in the suite.’” 

Page 

182 

VI., Part 3, first 

paragraph, fourth line 

“the relationship between the 

company and the human rights 

respect risk as explained in Part 

1.2. above” 

“the relationship between the 

company and the human rights 

violation risk as explained in Part 

1.2. above” 

Page 

207 

VII., Part 1.(3), 

Footnote 89  

“Guidelines on Employment 

Management  Measures to Be 

Taken by Employers 

Concerning Problems Arising 

from Behavior Based on a 

Superior Position in the 

Workplace” (Public Notice of 

the Ministry of Health, Labour 

and Welfare No. 5 of 2020) 

[Typographical error, no change to 

English] 

“Guidelines on Employment 

Management  Measures to Be 

Taken by Employers Concerning 

Problems Arising from Behavior 

Based on a Superior Position in the 

Workplace ”(Public Notice of the 

Ministry of Health, Labour and 

Welfare No. 5 of 2020) 

Page 

262 

IX., Part 1.1., second 

paragraph, first line 

“appointed on January 27, 

2025” 

“appointed on January 28, 2025” 

Page 

268 

Cell indicating a 

period 

“January 27-March 27, 2025” “January 28-March 27, 2025” 



 

Summary Version 

Page 

14 

III., Part 4.3.(2)F(e), 

first paragraph, first 

line 

“No advice was sought from 

experts who specialize in business 

and human rights, harassment, 

risk management, or assistance 

for victims of violence leading to 

PTSD.” 

“No advice was sought from experts 

who specialize in business and 

human rights, harassment, risk 

management, or assistance for 

victims of sexual violence leading to 

PTSD.” 

Page 

15 

III., Part 4.3.(2)F(e), 

second paragraph, 

fifth line 

“It is appropriate to appoint a 

clinical psychologist, certified 

public psychologist or the like 

who specializes in assisting 

victims of violence leading to 

PTSD.” 

“It is appropriate to appoint a 

clinical psychologist, certified public 

psychologist or the like who 

specializes in assisting victims of 

sexual violence leading to PTSD.” 

Page 

46 

IX., Part 1.1., second 

paragraph, first line 

“appointed on January 27, 

2025” 

“appointed on January 28, 2025” 

 

 

 

End 


