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14

https.//www.omron.com/jp/ja/assets/img/sustainability/governance/corporate governan

1

Scopel 2(
SF
11( 2) 1

NPO


https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/policy/20240326_governance_policies_j.pdf

RBA( 5)

e

Al Al
ETHAMAVTFAT IR RISAVIEREL. TOMDHLPHRT—IRILE—D
BEHRITH L TIaCER (X6)ZERALI-BOZ AR

5 RBA Responsible Business Alliance

6 JaCER (Japan Center for Engagement and Remedy
on Business and Human Rights) UNGP
2023
2024
URL
TOP

https://sustainability.omron.com/jp
https://www.omron.com/jp/ja/ir/irlib/yukahoukoku.html
https://www.omron.com/jp/ja/integrated_report/

TCFD
https://sustainability.omron.com/jp/environ/climate_change/disclosures/

15



Our Values

2012

https://sustainability.omron.com/jp/rights/education/

®
2017
5 Boost5
Boost5
2024 500 8 2017 2024
®

10

16



388

net
17



18



<ALO>ZOI—=RL— k- HINF 24K >

SR iRk
EMEMESS
J—Ru—h-HRNFVAEER

MITHES HE
: PIBP SR AR
HiTRH
BAFFEUTHERRR" A4t BRAERFT EIFRANVNZ—

CHATFFEUT A HEERER.ENF A, YE LU RESN. SEERE (PRER A 79X VA Y FERE. MHRATENZRE.
T—TRREREEL) IS8 AT FEUF LN ZEEREEREL. SHMPICRELTLET,

A—7RL—h-
S R e e T

iR R 1WA == O
RIS itk NEAR
=35 T =H =E—88 O

i =l HZE O

s TERA O 0 (@] O
AR £ B & (o] m| O ©
A AR IR WA @ ]} (o] O O
LA N HAER € o | (@] O
HENEER EiE Fa
HEIRER 3 Ex
HA BT & IE ¢ )
HARER ZHEEe 0

x: OFAE ORE8ER UES $HukS



<ALO>OEEFFRZRICIR DAL >

RESE . REEH FESE

ARFAHERERDFIS JU S EEEDFT
(UN-TF&H2E0) O

A HEREBDFID JU AP
(IN-TF&H2E8) O

HRPR DR R EADP
= RS RS
\4 A 4 y
ERHEE it o
> (BRERDRE)
EYpF
- ERIRRTEAS
TR =
RS
\ 4
(ERBAR)

IBEREVN S EE A IBIRFRIB=ERPT

20




J-RL—RNF VR T- REMBIRTR

Htd J-RL—MINFYR D= RCHEENTVS IR TOFERBICOVWTEIEL TED, UTFOEBHAAD> I-RL—h-ANFZZ RIS—UATF RIS -)FCBVT, BRLTVET,

J-RL—MINF>R-T-R

EAXRA

=Rl

#Fe/RAl

AA0> J=RU—b-A)F R RS —FCHBFBERBRTORRIBRT

SEhBIRS

Comply| Explain

E1E

HREDHER - FEMEOHER

1-1.

HREDHER DHELR

RUS—5E2F 1. (2 WREDHEFIORE

1-10

RUS—BE28 1. (2)MREDHEFIORERE

1-10@

RUS-5E4F2. (1)BHBRAOEE-BH

1-10

RUS—SE28 1. (2)REDHEFIORER

HRERR(CHIBIEFITE

RUS—5E2F 1. (1)KERS

1-20

RUS-E2E 1. (LKERR

1-20@

RUS—5E2F 1. (1)KERS

1-20

RUS-E28 1. (LKERR

1-2@

RUS—5E2F 1. (L)KERS

1-206

RIS—E221. (1)HhEha

1-3.

BEARBSROEARN BT

RUS—5E2F 1. (4)ERBROBEANDSE

1-4.

BERBRBHRN

MUS—8E28 1. (5)BERIRBHAICBITSH5E
O SEBCHAATMEESSiREE P112~113
https://www.omron.com/ip/ja/ir/irlib/pdfs/yuho/20230623 86.pdf

1-4®

RUS-5E28 1. (5)BREBHRACEIBAHE

1-4@

RUS—8E28 1. (5)BERERBHACETZ75E

WD EURBHER

RUS—5E2F 1. (6)BURBHEIR

1-50

RS2 1. (6)EBUNBLEIR

BREOFRZEI 3IREEDHD

RUZ-8E2F 1. (4)ERBROBANDAE

BB EE R ORS|

RUS—8E28 1. (7)EENEEROERSIOLE

HELSOZT -~
EOEN R HE

R REAN BT ER_EORERRLR
PREERZIORE

RS- 18 1. BNSLTI-RU— N AN RCETZEARANREZ S
o PEIFTIRE
https://www.omron.com/jp/ja/vision/#

SLOTENIEERIDIRTE - Rk

RIS—5E2FE 2. HESLOBGZR
o PEIFTIRE
https://www.omron.com/jp/ja/vision/#

NUS—E28 2. HEBLORRK

o NABR AT, HARIEEE RS
https://sustainability.omron.com/jp/social/talent-attraction/

o HtFKEFIE [TOGA (The Omron Global Awards) |
https://www.omron.com/jp/ja/about/corporate/vision/initiative/ #

#HE RIBHBEZECHETIYRTHE
V718 B3RE

RUS—5E 28 5. HRLOBF

RIS—8E2ES5. HRELOBEGR

O HIXFFEYF(TOP

https://sustainability.omron.com/jp/

{ PN Vatay
https://sustainability.omron.com/jp/social/human-rights/

[ $:stpatag
https://sustainability.omron.com/jp/environ/management/vision/

THEOERESOHAOSHRED
i

RUS—8528 2. REBEOBIFR
NIS—8E4E5. (2)AFEMEESS

NUS—E28 2. HEBLORRK
o - SHEN - FrUPIRAEOE A - SERIEHR ORI
https://sustainability.omron.com/jp/social/talent-attraction/

PIBBETR

RUS—8E28 2. RESEOBIF

RS- 28E 2. HESLOBK
o NEBEIRHIE
https://sustainability.omron.com/jp/compliance/

BEFEOTEYM-F—ELTO
HREERIE

M-8 25E 6. PEEROTLYNM—F-LUTORBIFRIE
@ HAMAF 17— Ry - 1 ROZFANCONT
https://www.omron.com/pension-fund/SSC/stewardship code.html

5 3 B | @R IEmmARGENT

DR

1FERFROIER

RS- 38 1. BRAROEE

(1)

RUS—EE2F 1. (3)KRFELOREMBAEE. BIRERD
o KHAE>3>SF2030
https://www.omron.com/jp/ja/sf2030/

(i)

WS- 18 1. BRSLUI-RL—b-HNF>RICBIS2REANREZ TS

(i)

RUS—E4ES. (3)REEBHEZEES
o 1S IREM
https://www.omron.com/jp/ja/about/corporate/governance/compensation/

(iv)

RS—E4ES, (2)ABBEZER, I-R—MANFORES
OB ASE
https://www.omron.com/jp/ja/about/corporate/governance/organization/
01— RL—NANFORREE P22, 23813

1. CEOMER#E

2. ENEA% - BUTIR B OERME

(v)

RIZ—F4ES5. (2)ABBEHEER REMIBEENE
© BT - Be AR
pttps://www.omron.com/jp/ja/ir/kabunushi/soukai/pdfs/shoshu_87th.pd{

https://www.omron.com/jp/ja/about/corporate/governance/organization/

21



https://www.omron.com/jp/ja/ir/kabunushi/soukai/pdfs/shoshu_87th.pdf

J-ARL—MINF>R-0-R

EAIRA

IRAl

#HFERA

ALO> I=RU— k- HNFVR RIS —F BB EBRT OB RIS

ES o

Comply

Explain

5% 3 BB BIRFEROGERMT
DR

3-1.

FHRFROIER

3-10

RS- 3B 1. BRAROEE

3-1@

RS-E3E 1. EREAROEE

3-103

AD—E4E 2. (1)EFFRROKE]- 55

O HZXFFEYF(TOP

https://sustainability.omron.com/jp/

o AHER
https://sustainability.omron.com/jp/social/talent-attraction/

https://www.omron.com/jp/ja/ir/irlib/pdfs/ar22j/OMRON_Integrated_Report_2022_jp_21.pdf
https://www.omron.com/jp/ja/ir/irlib/pdfs/ar22j/OMRON_Integrated_Report_2022_jp_24.pdf

© KNEAAE

https://www.omron.com/jp/ja/technology/
https://www.omron.com/jp/ja/technology/property/

®TCFD
https://sustainability.omron.com/jp/environ/climate_change/disclosures/

AEBSETEEA

RUZ-5E4F4. (1)RFEEBAOERE-EFH

RS- 483, (3)RAEEABLIUAEDIPICORR

MIS—E4E2. (1)EHEROEE- &5

NIS—E4E 3. (3)SEFTEBEASLUAEIEEEIPIL ORI

o IR =iMlifaSR P13 #HAMRBEESHEEALORRIRS
https://www.omron.com/jp/ja/assets/img/sustainability/governance;]
korporatefgovernance/chart/20240605790vernancefeffectiveness J’.pdﬂ

© SEBCHAAMMEESIRESE P103 5. RETEEBRALOERBIRR
https://www.omron.com/ip/ja/ir/irlib/pdfs/yuho/20230623 86.pdf

54 B | IHRSEOEHR

R =0%E - 55 (1)

RUS-5E4F2. (1)BHBRIOEE-BH

4-10

RUS—E4E2. (1)ERMHRRIOKE- BB

4-10@

RIZ—E2F 1. (3)KRELOZHINAIGE, BIRERO
o EHIL>a>
pttps://www.omron.com/jp/ja/sf20304

4-10Q

NS—2E4E5. (1) RIEREEEES

RIS—E4ES. (2)ABHBHERES

o IR =i MiifaSR PS5 RO
https://www.omron.com/jp/ja/assets/img/sustainabiIity/governance/corpord
te_governance/chart/20230601_governa ncefeffectivenessﬁj.pdi]
https://www.omron.com/jp/ja/ir/irlib/pdfs/ar23j/OMRON?Integratedeeportl
72023ﬁ]‘p728.pd]

o RN TSOTA(20114F)
https://www.omron.com/jp/ja/assets/img/sustainabiIity/governance/corpord
te_governa nce/qovﬁb/a r2011 the_appointment_of a_new_president j.pdf|

ER=0%E - 555 (2)

RUS—8E4E 2. (1)EFRRIOKE - B
RUS—2E4E5. (3)BRMENEER

RUS—E4E 5. (3)BAGEHEZES

© 1 E HRM
https://www.omron.com/jp/ja/about/corporate/governance/compd
hsation/|

RUS—E4E2. (1)IHRIOGE - B

O YRTFEUF(IRIAU I
https://sustainability.omron.com/jp/omron_csr/sustainability_mand
gement/

o REAE 3>

pttps://www.omron.com/jp/ja/sf2030/

© B REHIlAER P15 2024FEEHEREE S - ERT—Y
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corpord
te_governance/chart/20240605_governance_effectiveness_j. pdf|

IR E0RE- B (3)

RUZ-8B4E5. (2)A\FHEHEER
RUS—5E4F 2. (4)NEBHH

RIZ—E4ES. (2)\BHBEHEER
OREAE

https://www.omron.com/jp/ja/a bout/corporate/governance/organi2|

ation/|

RIZ—E4ES5. (1)HRELBHEER. - R —MHNFORERES

o U RMAifER PS5 #HERORM
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corpora{
te_governance/chart/20230601_governance_effectiveness J.pdl]
https://www.omron.com/jp/ja/ir/irlib/pdfs/ar23j/OMRON?Integratedeepord
| 2023_jp_28.pdf|

ORI TOTR(20114F)
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corpora{
keﬁgoverna nce/govﬁb/a r201 17the7appoithmentfoffafnewﬁpresident J.pdﬂ

RUZ-8B4E5. (1)HRIEGHBEHZEER. IR -~ INFORRES
O I-RL—MANFVRIREE P228R
1. CEOMERHE

RUS—5E4F 2. (4)PIERH

M- 4E 3. (1)EBREORE- 55

AD—E4E3, (1)BEBRROKE B
O SER6HABMMEESSREE P101 (3) [EBEEDIKR]
https://www.omron.com/jp/ja/ir/irlib/pdfs/yuho/20230623_86.pdf

HiHR - SRR EOR BB

RUS-5E4F6. (1)EMHE
RS-54F6. (3)EDER

REOEELIT

RUS—5E4F 2. (2)IMBRIOWERK

BB Y
|
N3O wl

RIS R DIE] - B

RUS—SE4E 6. (2 PRIIAEAMERHE

22



https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20230601_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/ir/irlib/pdfs/ar23j/OMRON_Integrated_Report_2023_jp_28.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/govlib/ar2011_the_appointment_of_a_new_president_j.pdf
https://www.omron.com/jp/ja/about/corporate/governance/compensation/
https://sustainability.omron.com/jp/omron_csr/sustainability_management/
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/about/corporate/governance/organization/
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20230601_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/ir/irlib/pdfs/ar23j/OMRON_Integrated_Report_2023_jp_28.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/govlib/ar2011_the_appointment_of_a_new_president_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/sf2030/
https://www.omron.com/jp/ja/sf2030/

J-ARL—MINF>R-0-R

EAIRA IRAl

#HFERA

AL0> =R =k HNFVR RIS —FICBIFBEBRTOBRISF

ES o

Comply| Explain

54 B | IR SE0ET 4-8.

IRIZAAMERFER DB IRER

RUS—E4E2. (1)ERMHRRIOKE - BB

RS—E4ES. (4)I-AL—-NINFOREER

© TOMAHATEUFFE R E1— | S REHERER P10
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corpora{
tefgovernance/chart/ZO24060ngovernaﬁcefeffectiveness J.pdﬂ

4-8Q

RUS—E4E 2. (2)EUHHEROMERK

4-80Q

PSEZAN

4-9.

IRIT AR DIRTT I F TR AE
RUEEH

RUS-584F6. (5)MrEEH

4-10.

EROLHEHOER

RUS—E4E 1. HBIERET

4-100

RUS—8E4E2.
RUS—8E4 85,

(2 B DI

(1)#tRisEHEMEER

(2)AEHBHEEER

(3)IBEFEREER

(4)2-RU—~ANFRAEES

® J—RL— e XF> R4
https://www.omron.com/jp/ja/about/corporate/governance/chart/

4-11.

EHR S - EER ORI IEERD
RISk

RUZ-5B4E5. (2)AFHHEER
RZ-5E486. (3)EDR
RUS—54F5. (4)I-AL—r-HNFREER

4-110

NIS—FE4E= 2. (2)BmRaDBg
RUS—E4E5, (2)\EBEHEES
RUS—E4E6. (1)EUHR

J-R— ANV RREES
O I-RL—MANFURIBEE P24BIR
3. BRI LU TR ORI (BT 275 F

4-110Q

AIS—5E4E 6. (2 )M ERIHS:
o MR IBEIRBAN
https://www.omron.com/jp/ja/ir/kabunushi/soukai/pdfs/shoshu787thbdﬂ

4-110

RIS—E4ES. (4)I-R—MHNFOREER

==~ ANFRBREES
® ENfHR DR IERE _EOERDIES
https://www.omron.com/jp/ja/assets/img/sustainabiIity/governance/corpord
keﬁgoverna nce/chart/20240605_governance_effectiveness J.pdﬂ

4-12.

B RICHIT2EROEIE L

RUS—E4E 2. (3)EHERE

4-120

RUS—564F6. (6)IBIEH

4-13.

TEIRAFEIRAE

RUS—E4E6. (6)%IEAH

4-130

RUS—85456. (1)EUHE
MUS—E4E6. (2 RIIAEHMERHE
NUS—85456. (3)EEER
NUS—5E4E6. (4 RTHIEER

4-130

RUS—5E4F6. (6)IBIEH

4-130

RUS—8E4E 2. (1)EFRROKE - B

NIS—E4E 3. (1)EBKRROKE- &

RUS—8E48 3. (3)RAEBABIUABIEEEEFILORIF
NUS—2E4E6. (6)HEIAH

4-14.

ERfG - BEmR O ~Z2)

RUS—E4E6. (7)N—2Uh8

4-140

RIZ—8E4E6. (7)N—=>F78

O EVS ISR P13IBIRIEBHSOERDIEH
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corpora
te_governance/chart/20240605_governance_effectiveness_j.pdf

4-140Q

RUS—E4E6. (7)N -5

HREEDIE

HRECORRIIBIECRIT D58

RUS—3E 28 1. (3)MRECOIZRHINMEE. BIRENO

5-10

RS- 2F 1. (3)HELOBRIINNEE. BIRERO

5-1@

RUS—8E 28 1. (3)MRECOIZRHIBME BIRENO

5-103

RS- 2F 1. (3)HELOBBRIIBNEE. BIRERO

RUS—EE2F 1. (3 )KRFELOREZMBAIEE. BIREROD
o RHIE>3>
pttps://www.omron.com/jp/ja/sf20304

OROICHEE
ttps://www.omron.com/j|

2022 jp 08.pd

ja/ir/irlib/pdfs/ar22j/OMRON_Integrated_Repol

5-20

RUS—E2F 1. (3)HRECOBRIIBIIEE. BIRERO
® FECURLEHE

HEREOZHRITFEEFERSE TVKESNS, FEROFERACOWTIRYS — (X TEBR R ZIELET.

1. CEODERRE (#FRIRAI4 - 3231
iR =3, L RCEODEMFIZ EEEHAE FOREEFIRLUE T, HRCEODEIEIFHEUHRIERBMEZEERICBVWTEFHLRCEOD
FHiliE4 TV ZOFHIEICEDVWTHRCEOZIEZZLTHY., B - ZERME - BRI ZHERL TVET.
$oT HHEHBWTG, BF. EEFRFAEHMACEIERFEDHRCEOZIEEUTHD., FEFICEI(BAEDSIFZEFRIAHFIZBEL TV

9.

23



https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/ir/kabunushi/soukai/pdfs/shoshu_87th.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/ir/irlib/pdfs/ar22j/OMRON_Integrated_Report_2022_jp_08.pdf
https://www.omron.com/jp/ja/sf2030/

2. BN - PATIREOEMRE [RA3 - 1 (iv)]
EffiR (. BT - BUTIR B ORI EEEHEE FOEBRFIRLUBEMIT. AFEMEZERCEVWIBEETREZRIALIHMEZTV. TOFT
IR DV TH#HS - PU TR B ZREL THD. B - B8 - BRI RLTVED,
doT BHICBVTE. BF. FEFZRFREHRCEIIRERE OB - MITREZIERULTHD. ERFICE I BEORIFEERI EHZRE
W, TNET .

3. RS LU BEROREICETEHHEFRE (HARN4 -1 10)
(B ROBRICEIT 353 7]

Lrtd, RFEADEBMEARILT BRI, BEELITENBL, U EOBEAr ST TV B TBRL TLET. $, B
WRACHIBHINFROZIEE 390 1 U EEUTOET. ARSI EBRCOVTIL. M HEORROBANS, Mol oM
DIITHBE A EECRELET . T05X T, RUFHESOBRE ThIRHESLUEEROVT, BEL SRR RHCUERIER TP
K15 M BEARZ SR A TR T BELEIC, STo5—, EiE. B, EASORBIMSHEERELET.

[EwfHTS - EEE S DFEES $]

© EfFA% - BEET - PUTIR B BELS1 2 RIRI 2O ERIEER - FPIAH - I REZMIISARBAM TER I BLLEC, D125 B,
EE M, FREOXBIB(SRILZERLET.

O \EHHFZERE. JO-/ULTORE. 5%, BLLESKABRBOZ(GISRRIST LI BIzdlC, BN - BEE - PUTIR B OSARIE
(FRBR-FPIFNH - HR - D124 — - EFE - BRI - X)) 2 HRULE T

© EYHS - BRERICEN SR EL D 2 RIRI 21O ERIRER - BPIANG - AR RFIN Y NIWIRTHRUET.

(1) SO REE

LHOEERE LOREBREIR CHHHROERFIRHMEUHLRIERBHEZE R ERFRMNEEISL TS, ERE - EHIEOS VW
RCEODE(EAHIZHETL I BIeodlC, HIMIHR(GFEEZERELFBNICET IR BDILLELTVET,
(2))#HHNEREEOTHEE

EEREUTOMERRH. SUMRIEER. NIES. HESZAL. T, FRE MBHBLURE BEFOEMNIMREZBISLELTVET.

[Enfi a0 ]
WEFEBRITIR@ROLER WA EEFROER WA R O R WA RE AR
HAEER) OEE
5%/8% 3%/8% = 14/8% 5%/124%F
62.5% 37.5% 12.5% 41.7%
FEEBMAT A
ERf 1% ERfETR
5% 5%
[HuF i8S LU BB DX - 342D EF - FFINE]
©® RHIEZ3>SF20300EIRCAS THUHE - BEERICUD B RIERDEF - BPIE(RFI) BU T OR'EDTY,
EEBRSEH-FPHE(AFI) AFINDESR
EEREE ER-HRERL UFZNICET IER(KRIRBRERS)
HATFHEVUT1-ESG HATFEVT-ESGICHTRER. v AV MNER. SFIARGFE
HRBERS T/ N—3> RBEA/N— a3V (CETEIERB. IR VAVMNER. BEARES
- E -8 wif- £ B -RECETIER. XA MR BPIHRRSE
DX-IT DX-ITICRT 2%, Y2 VA MNER. SFIANREFES
ARFE-TIN—T B2 —AIRTALS | ABRR-I1/N—T1 L1V —ATRTALMNIET BER IV ANRER. SPIARRS
A% -5 NESSTERRE.CFORR. M -REFITOEGRER. LERERERR
BT T > A-AEbE FETERRE . EERER. AP ABEEIFI TOXIFEER
70—/NL#28R 70-NL CORERER.GENBERR
*FREHEIIFLULEBEETS

24



© 20244FEHVHS - BEEARDAFI N MYIR(FU T OEOTY

_ AT 28
w27y | wwew | - =
A FE pRER | CUrr | BE | A DX |Griirel ME | AZT [ TO™ | weas
ESG TS =a ol FRIAR PIBEETER
REReR WH &= ® o L L
AR s
RIS
WiTIREEHE EH E—E ] ® ] @ @
CTO
HRR
WiITHREEE ZEH #E [ ] L [ ]
CHRO
HRR 7%+ FAA @ o
A L# @8R ® [ ] ® [ ] ® [ ] [ ] = 3
HADEE  AM LTH | e ° ° . ° o [FHa"
A R BA ® [ ] ® [ ] @ [ ] [ ] =t
EEESER EE EF5 [ ] [ ] mHEELT
HEEERE #H Emx ] @
HAGER B IE [ ] [ ] ® [ ] H#+
HAGER =HF [ ] [ ] ® [ ] "Rt

4. B ESORMIECETSHHEROME (BXRFEUN4 -1 10)
[EUF& QR IER L OEDIEH |(F, HEDITH1 MIBHLTVET.

https://www.omron.com/ip/

5. ERERORMER LOIMDIBHDIRI
=2 [E N Tt = (O (R

https://www.omron.com/ip/

6. BFEEES

SOFEHDAE - HERB
HEELEHEES

ja/assets/img/sustainability/governance/corporate governance/chart/20240605 governance effectiveness j.pdf

ja/assets/img/sustainability/governance/corporate governance/chart/20240607 governance auditor j.pdf

IEEREES

AE |SR(ENDFRS - EARERE) SE (A EFEEIE - HAREE2E)
£EE |[EEzEERUMHNEEE BN O e I E e o= e
ssoiEm S ER BEEH A IR
- PIERS 2 B EEEHTERE (FEECEORZEETRAEW) -HFRESER. TRECEOREETREN
FEEE |16 (HEE : 100%) 8E] (HEE: 100%)
W IHEEREIEE o HHEE HERE bIcEHEs
OFY24EESHERLHFOHEETIEEES0SS o G- EEE - IITRE0ETEENEE
=858 e NFRIEES EEREEE -YITREERE0EE
HESHE o EEERTNRESHEORS
o IS - N EERIEEE A NOSES
e EEMEESOEEHFHIOER
FEEOHECEOEESHLUESSERLRORESSORETEUICESRTETVSCLE EE88 (CFOZFOCx0) QEESICOVTEICT-ILIYTATVSCEEEEL. FHELE
FlLs |FELELL. Lif- k. TIHEEQIRRCE T, TIHEESTEENCEL. ERs T ICRBLTVS
CHEEHMBLELR-
BEERHETIE). BEEESLTREEOREHEEUAHEEELI AL (B A ASHEORELICMASIO—/ULTSER  MOBmERTEEL Teh. EIcAEs
£8E | Mok 2EERGHIGHEONENEECENENESROEEFDLICESN, RE | A HEENI/CRBARAEER. BV -0ERFEREEISEAL TV,
2xE | ENSEISEROBRESER T -ORBTEDTI.

SMEHEas

3-RL—M A ARES

AE SE (FIOEE 3 - HEPUENRG2E) TE (GRS A EE R  IFE T AR E)
EEE |®ASANUMNEFE TERTERNTUNEREE
ssoEs B AR SBEENHAHEE GLOEUEE A EER)
-HFRSEE. HtECEOREETREN -HTRERTIMBERREE TRV
EIEEE |4E (BEE: 100%) 68 (HEEE: 100%)
e HUFE HiTRBOSRH AHOEE oI L— AT ARESOENDSESE
— o INEE-HITHEORIAKE, T-IILOES o 202 FENFGEOEMEHIOSE
P o HE L HITIEERROES o 02 FEREREENETROIOT 0SS
= e BIFEEES - HIENOTHEE. SBE0ER O HITIRE (R HEESETMENEETZOES
S HITREES HEENOTESE. TSRS e IFESLL1-HBEESE OV TOSSE
021 FECAELEESIECE T BT KECRELRSOSENEN. BUREET  |SHHSEECERTRTLAVAREETING. E8SCENEEEEL. 1HL— M4
FliLks okt EHELELE- Ny 20FEFEETIEL BtrEnkI 2 ELELE-
SRS EENEMEE TR T T, BURSE-EHLLELD. SRELINE FEERNTOHANGRISRICEEICN. SEESH SO/ AR EiErTAE
E£EE |PI2ESL. EUSESTEELTIM. BIOEBTENACLT. ZESOERYENL. 28, DESRESTEERT T VANE
iy IAAENERTRESETVER N

25

ME



https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240607_governance_auditor_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240607_governance_auditor_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240607_governance_auditor_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240607_governance_auditor_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240607_governance_auditor_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240607_governance_auditor_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240605_governance_effectiveness_j.pdf
https://www.omron.com/jp/ja/assets/img/sustainability/governance/corporate_governance/chart/20240607_governance_auditor_j.pdf

	20240621_governance_report_j_b.pdf
	20240621_governance_report_j.pdf
	20240621_governance_report_j.pdf
	20240621_governance_report_j.pdf
	20240605_governance_report_j.pdf
	20240605_governance_report_j.pdf
	【日本語添付用】ガバナンス報告書_240605.pdf
	適時開示にかかる社内体制
	CGコード実施状況表




	【日本語添付用】ガバナンス報告書_240621.pdf
	ガバナンス体制、諮問委員会





