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https://www.toyota-boshoku.com/jp/sustainability/social/employees/
https://www.toyota-boshoku.com/jp/sustainability/social/diversity/
https://www.toyota-boshoku.com/jp/sustainability/social/training/
ESG https://www.toyota-boshoku.com/jp/sustainability/data/esg/
(https://www.toyota-boshoku.com/_assets/dl/company/library/human_capital 2023.pdf)
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https://www.toyota-boshoku.com/jp/company/_assets/upload/meeting_information_99.pdf
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Task Force on Climate-related Financial Disclosures
Taskforce on Nature-related Financial Disclosures

ESG KPI https.//www.toyota-boshoku.com/jp/sustainability/management/



https://www.toyota-boshoku.com/jp/sustainability/environment/charter/
https://www.toyota-boshoku.com/jp/sustainability/environment/biodiversity/
2050 https.//www.toyota-boshoku.com/jp/sustainability/environment/plan/
TCFD TNFD https://www.toyota-boshoku.com/jp/sustainability/environment/management/
6 https.//www.toyota-boshoku.com/jp/sustainability/environment/challenge/
https.//www.toyota-boshoku.com/jp/sustainability/environment/data/

https://www.toyota-boshoku.com/jp/sustainability/social/consumer/
https://www.toyota-boshoku.com/jp/sustainability/social/safety/
https://www.toyota-boshoku.com/jp/sustainability/social/health/
https://www.toyota-boshoku.com/jp/sustainability/social/human_rights/
https://www.toyota-boshoku.com/jp/sustainability/social/supplier/
https://www.toyota-boshoku.com/jp/sustainability/social/contribution/

https.//www.toyota-boshoku.com/jp/sustainability/governance/corporate/
https.//www.toyota-boshoku.com/jp/sustainability/governance/compliance/

https://www.toyota-boshoku.com/jp/sustainability/governance/risk/

(https.//www.toyota-boshoku.com/jp/development/intellectual-property/)
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https://www.toyota-boshoku.com/jp/sustainability/social/stakeholders

P16 CFO
https://www.toyota-boshoku.com/jp/company/_assets/upload/TBreport 2023 A3.pdf
https://www.toyota-boshoku.com/global/company/ _assets/upload/TBreport 2023 A3.pdf
P28
https://www.toyota-boshoku.com/jp/company/_assets/upload/2030mid_term_business_plan_presentation_with_script.pdf
https://www.toyota-boshoku.com/global/company/_assets/upload/2030mid_term_business_plan_presentation_e with_script.pdf

https://www.toyota-boshoku.com/jp/sustainability/
https://www.toyota-boshoku.com/global/sustainability/
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https.//www.toyota-boshoku.com/global/company/_assets/upload/Notice_of the 99th Or
dinary_General_Meeting_of Shareholders.pdf)




https://www.toyota-boshoku.com/jp/ir/

IR

TB Way

TB Way
(https.//www.toyota-boshoku.com/jp/company/philosophy/)

TB Way

(https.//www.toyota-boshoku.com/jp/)
https://www.toyota-boshoku.com/jp/company/library/report/

(https.//www.toyota-boshoku.com/jp/sustainability/social/stakeholders/)
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